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INTERNAL ADVERT NO. 2 of 2026
Mountains of the Moon University (MMU) is a Public University established under Statutory Instrument Number 2 of 2022, hence a body Corporate with perpetual succession and a Common Seal. MMU strives to become an academic Centre of excellence, by recruiting high caliber staff. MMU therefore invites applications from suitably qualified and skilled Ugandans for the following positions: -
	POSITION
	SALARY SCALE
	REFERENCE NO.
	VACANCIES

	ACADEMIC 
	
	
	

	Lecturer (Environment & Natural Resources)
	PU6.1
	INT AD/APP/2/01/26
	01

	Lecturer (Accounting & Finance)
	PU6.1
	INT AD/APP/2/02/26
	01

	Lecturer (Art and Design)
	PU6.1
	INT AD/APP/2/03/26
	01

	ADMINISTRATIVE
	
	
	

	Technician (Biosciences)
	PU7
	INT AD/APP/2/04/26
	01


A) ACADEMIC POSITIONS
	Job Title
	Lecturer (Environment & Natural Resources)

	Department
	Environmental & Natural Resources

	Reports to
	Head of Department

	Salary Scale

	PU6.1

	Age
	Not more than 60 Years of age 

	Terms of Employment
	Permanent/Contract, depending on the PhD status

	Number of Posts
	01

	REF.NO.
	INT AD/APP/2/01/26


Job Purpose

To provide quality teaching, undertake research, and community engagement to promote Environment and Natural Resources.

 Duties and Responsibilities

1) Develop, review, and update course materials, lesson plans, and syllabi in line with current approved curriculum.

2) Prepare and deliver lectures, seminars, and related learning activities for undergraduate and postgraduate students 

3) Set, invigilate, mark, and assess coursework, tests, and examinations, and provide timely feedback. 

4) Guide, advise and mentor students on academic progress and performances. 

5) Conduct original research and publish scholarly work in reputable academic journals, books, or related platforms. 

6) Disseminate research findings through conferences, seminars, workshops and webinars.

7) Supervise student projects, theses, dissertations, internships, fieldwork, and placements. 

8) Participate in community outreach, serve on committees, and support student outreach programmes. 

9) Perform any other official duties as may be assigned from time to time. 

Person Specifications

a) Qualifications
a) PhD in Agro-ecology or Agro-ecological Sciences or Sustainable Agriculture from a recognized awarding Institution or being on PhD Track.
b) Master’s Degree in Agro-ecology or Natural Resource Management or Integrated Water Resources Management or Environmental Sciences from a recognized awarding Institution. 
c) An Honors Bachelor of Science in Environmental Sciences, Natural Resource Management, Water Engineering, Water Resource Management, Aquaculture and Water Resource Management, Natural Resource Economics with a First Class or Second-Class Upper Division from a recognized awarding Institution.
b) Experience 

i) Should have at least three (3) years of teaching or research experience in an Institution of Higher Learning.
ii) Evidence of having published a scientific article in the last two (2) years, will be an added advantage.  

c) Competences
i) Innovative teaching methods.

ii) Digital Literacy

iii) Excellent communication and presentation skills. 
iv) Critical thinking, problem-solving and analytical skills 
v) Highly adaptable and resilient
vi) Teamwork and collaboration ethos 

vii) Conflict prevention and resolution traits

viii) Accuracy and attention to detail 

ix) Integrity and accountability 
	Job Title
	Lecturer (Accounting and Finance)

	Department
	Business Administration

	Reports to
	Head of Department

	Salary Scale

	PU6.1

	Age
	Not more than 60 Years of age 

	Terms of Employment
	Permanent/Contract, depending on the PhD status

	Number of Posts
	01

	REF.NO.
	INT AD/APP/2/02/26


Job Purpose

To provide quality teaching, undertake research, and community engagement to promote Accounting and Finance.

Duties and Responsibilities

1. Develop, review, and update course materials, lesson plans, and syllabi in line with current approved curriculum.

2. Prepare and deliver lectures, seminars, and related learning activities for undergraduate and postgraduate students 

3. Set, invigilate, mark, and assess coursework, tests, and examinations, and provide timely feedback. 

4. Guide, advise and mentor students on academic progress and performances. 

5. Conduct original research and publish scholarly work in reputable academic journals, books, or related platforms. 

6. Disseminate research findings through conferences, seminars, workshops and webinars.

7. Supervise student projects, theses, dissertations, internships, fieldwork, and placements. 

8. Participate in community outreach, serve on committees, and support student outreach programmes. 

9. Perform any other official duties as may be assigned from time to time. 

Person Specifications

a) Qualifications
a) PhD in Business Administration (Accounting & Finance) from a recognized awarding Institution or being on PhD Track.
b) Masters in Business Administration (Accounting & Finance) or MSc Accounting & Finance from a recognized awarding Institution. 
c) An Honors Bachelor of Business Administration (Accounting & Finance) or Bachelor of Science in Accounting & Finance or BCOM (Accounting & Finance) or Business Studies with a specialization in Accounting & Finance from a recognized awarding Institution.
b) Experience 

j) Should have at least three (3) years of teaching or research experience in an Institution of Higher Learning.
d) Evidence of having published a scientific article in the last two (2) years, will be an added advantage.  

c) Competences
x) Innovative teaching methods.

xi) Digital Literacy

xii) Excellent communication and presentation skills. 
xiii) Critical thinking, problem-solving and analytical skills 
xiv) Highly adaptable and resilient
xv) Teamwork and collaboration ethos 

xvi) Conflict prevention and resolution traits

xvii) Accuracy and attention to detail 

xviii) Integrity and accountability 
	Job Title
	Lecturer (Art and Design)

	Department
	Special Needs and Inclusive Education 

	Reports to
	Head of Department

	Salary Scale
	PU6.1

	Age
	Not more than 60 Years of age 

	Terms of Employment
	Permanent/Contract, depending on the PhD status

	Number of Posts
	01

	REF.NO.
	INT AD/APP/2/03/26


Job Purpose

To provide quality teaching, undertake research, and community engagement to promote Art Design.

 Duties and Responsibilities

1) Develop, review, and update course materials, lesson plans, and syllabi in line with current approved curriculum.

2) Prepare and deliver lectures, seminars, and related learning activities for undergraduate and postgraduate students 

3) Set, invigilate, mark, and assess coursework, tests, and examinations, and provide timely feedback. 

4) Guide, advise and mentor students on academic progress and performances. 

5) Conduct original research and publish scholarly work in reputable academic journals, books, or related platforms. 

6) Disseminate research findings through conferences, seminars, workshops and webinars.

7) Supervise student projects, theses, dissertations, internships, fieldwork, and placements. 

8) Participate in community outreach, serve on committees, and support student outreach programmes. 

9) Perform any other official duties as may be assigned from time to time. 

Person Specifications

a) Qualifications
a) PhD in Art and Design; or Design and Visual Culture from a recognized awarding Institution, or being on PhD Track.
b) Masters Degree in Art and Industrial Design; or Commercial Industrial Art and Design from a recognized awarding Institution. 
c) An Honors Bachelor of Vocational Studies in Art and Design with Education (First Class or Second-Class Upper Division) from a recognized awarding Institution.
b) Experience 

i) Should have at least three (3) years of teaching or research experience in an Institution of Higher Learning.
ii) Evidence of having published a scientific article in the last two (2) years, will be an added advantage.  

c) Competences
i) Innovative teaching methods.

ii) Digital Literacy

iii) Excellent communication and presentation skills. 
iv) Critical thinking, problem-solving and analytical skills 
v) Highly adaptable and resilient
vi) Teamwork and collaboration ethos 

vii) Conflict prevention and resolution traits

viii) Accuracy and attention to detail 

ix) Integrity and accountability 
B) ADMINISTRATIVE POSITIONS
	Job Title
	Technician (Biosciences)

	Department
	Faculty of Agriculture Environment & Natural Resources

	Reports to
	Head of Department

	Salary Scale
	PU7

	Age
	Not more than 60 Years of age 

	Terms of Employment
	Permanent

	Number of Posts
	01

	REF.NO.
	INT AD/APP/2/04/26


Job Purpose

To conduct laboratory procedures, support research  and maintain laboratory equipment and materials.
 Duties and Responsibilities

1. Conduct laboratory experiments and routine biotechnology procedures.

2. Prepare reagents, culture media, and laboratory solutions.

3. Operate, clean, and maintain laboratory equipment and instruments. 

4. Support research activities through sample collection, processing, and data recording. 

5. Ensure compliance with laboratory safety, biosafety, and quality standards. 

6. Maintain accurate laboratory records, inventories, and documentation.

7. Assist in training students and academic staff on laboratory procedures

8. Manage laboratory supplies and report equipment faults or shortages. 

9. Facilitate practical lessons for students to support the research, teaching, and learning programme

10. Perform any other official duties as may be assigned from time to time. 
Person Specifications

a) Qualifications
i) Honors Bachelor’s Degree (first class or second class upper) in Biotechnology or Molecular biology or Biochemistry or Microbiology from a recognized awarding Institution.
ii) Should be registered with a professional organization where required

iii) Excellent knowledge of Standard Operating Procedures for laboratories (ISO etc)

iv) Demonstrated ability to prepare reagents, media, and laboratory solutions accurately

v) Should know septic techniques, tissue culture, and microbial handling.
b) Experience 

i) One (1) year of laboratory experience or research support in an academic or research Institution.

ii) Should have practical experience in molecular biology or biotechnology techniques

c) Competences
i)       Communication and presentation skills

ii) Teamwork and collaborative skills

iii) Time management

iv) Flexibility and adaptability in a dynamic academic environment.

v) Ability to work independently

vi) Record Management

vii) Safety awareness

viii) Accuracy and attention to detail 

ix) Integrity and accountability 
APPLICATION PROCESS
Interested and eligible candidates MUST ELECTRONICALLY submit the application documents below merged as one document in PDF to applicationsjune2026@mmu.ac.ug:  

1. Application letter. 

2. A detailed up-to-date Curriculum Vitae (CV) containing names and contacts of three (3) credible referees. 

3. Copies of relevant Appointment and Confirmation letter (s). 

4. Copy of National Identity Card

5. Details of the physical address, telephone contact and email address.

6. Any other relevant documentation to support the application. 

N.B: Application not in one PDF file and those arriving after the closing time and date will not be considered.  Details of the job advert can be accessed on the University website: www.mmu.ac.ug. 

Applications should be addressed to: - 

The University Secretary
Mountains of the Moon University
P. O. Box 837, Lake Saaka Campus

Fort Portal City, Uganda. 

The application must be received by 5:00 p.m. on 17th July 2026. MMU is an equal opportunity employer, and appointments to all positions are based on merit. Only shortlisted candidates will be contacted. Females and persons with disabilities are encouraged to apply.
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