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Heights for Progress



 

INTERNAL ADVERT NO. 3 of 2026
Mountains of the Moon University (MMU) is a Public University established under Statutory Instrument Number 2 of 2022, hence a body Corporate with perpetual succession and a Common Seal. MMU strives to become an academic Centre of excellence, by recruiting high caliber staff. MMU therefore invites applications from suitably qualified and skilled Ugandans for the following positions: -
SUMMARY OF POSITIONS

	POSITION
	SALARY SCALE
	REFERENCE NO.
	VACANCIES

	ACADEMIC 
	
	
	

	Senior Lecturer (Physical Sciences)
	PU5
	INT AD/APP/3/01/26
	01

	Senior Lecturer (Soil Science & Agronomy)
	PU5
	INT AD/APP/3/02/26
	01

	Senior Lecturer (Natural Resources & Climate)
	PU5
	INT AD/APP/3/03/26
	01

	Assistant Lecturer (Art & Design)
	PU6.2
	INT AD/APP/3/04/26
	01

	Assistant Lecturer (Accounting & Finance)
	PU6.2
	INT AD/APP/3/05/26
	01

	ADMINISTRATIVE
	
	
	

	Senior Quality Assurance Officer
	PU6.1
	INT AD/APP/3/06/26
	01

	Assistant Administrative Officer
	PU7
	INT AD/APP/3/07/26
	01


A) ACADEMIC POSITIONS
	Job Title
	Senior Lecturer (Physical Sciences)

	Department
	Physical Sciences

	Reports to
	Head of Department

	Salary Scale
	PU5

	Age
	60 Years of age and below

	Terms of Employment
	Permanent

	Number of Posts
	01

	REF.NO.
	INT AD/APP/3/01/26


Job Purpose

To provide academic and administrative leadership in Physical Sciences through high-quality teaching, research, innovation, supervision, mentorship and stakeholder engagement.
Key Duties and Responsibilities

1) Provide leadership in teaching, research, innovation, curriculum development, and knowledge transfer.

2) Teach undergraduate and postgraduate courses in relevant disciplines.

3) Supervise and mentor graduate students.

4) Conduct high-impact research and publish in reputable journals.

5) Prepare and secure competitive research grants.

6) Present research findings at conferences, seminars, and related forums, including policy briefs to Government.

7) Build research Teams for collaborative engagements with Partners, Government, Industry, NGOs, and Communities.

8) Participate in academic administration and administrative functions of the University (Planning, Budgeting, Representation on Statutory Committees, strategic initiatives, and supervision of project staff).

9) Perform any other official duties assigned

Person Specifications

a) Qualifications
a)  PhD in Physics or Mathematics from a recognized awarding institution.
b) MSc in Physics, or Mathematics or Data Sciences, from a recognized awarding institution.
c) Bachelor of Science with Education (Physics-Mathematics or Mathematics-Chemistry) or Bachelor of Science (Physical Sciences), from a recognized awarding Institution.

b) Experience 

i) Should have at least three (3) years of teaching experience, two (2) of which should have been at the level of Lecturer in a Higher Institution of Learning.

ii) Should have at least three (3) new publications in the area of specialization, as the first author or corresponding author within the last five (5) years.
iii) Should have supervised at least three (3) Graduate students to completion.

iv) Demonstrable evidence of Academic Leadership
c) Competence
i) Strong mentorship, talent development and team-building skills 

ii) Demonstrated research grant collaboration abilities

iii) Ability to uphold high academic honesty and ethical research practices

iv) Critical thinking, problem-solving and analytical skills
v) Highly adaptable and resilient
vi) Excellent communication and presentation skills

vii) Leadership and management skills 

viii) Teamwork and collaboration ethos 

ix) Conflict prevention and resolution traits 

x) Accuracy and attention to detail 

xi) Integrity and accountability 
	Job Title
	Senior Lecturer (Soil Science & Agronomy)

	Department
	Crop & Animal Production

	Reports to
	Head of Department

	Salary Scale
	PU5

	Age
	60 Years of age and below

	Terms of Employment
	Permanent

	Number of Posts
	01

	REF.NO.
	INT AD/APP/3/02/26


Job Purpose

To provide academic and administrative leadership in Soil Science & Agronomy through high-quality teaching, research, innovation, supervision, mentorship and stakeholder engagement.
Key Duties and Responsibilities

1) Provide leadership in teaching, research, innovation, curriculum development, and knowledge transfer.

2) Teach undergraduate and postgraduate courses in relevant disciplines.

3) Supervise and mentor graduate students.

4) Conduct high-impact research and publish in reputable journals.

5) Prepare and secure competitive research grants.

6) Present research findings at conferences, seminars, and related forums, including policy briefs to Government.

7) Build research Teams for collaborative engagements with Partners, Government, Industry, NGOs, and Communities.

8) Participate in academic administration and administrative functions of the University (Planning, Budgeting, Representation on Statutory Committees, strategic initiatives, and supervision of project staff).

9) Perform any other official duties assigned

Person Specifications

a) Qualifications
a) PhD in either Agricultural  Sciences, or Soil Science and Agronomy from a recognized awarding institution.

b) Master’s Degree in either Agricultural Sciences, or Soil Science and Agronomy, from a recognized awarding institution.

c) An Honors Bachelor’s Degree in either Agriculture, Agricultural Land Use and Management, Forestry, Agro-forestry from a recognized awarding Institution.

b) Experience 

i) Should have at least three (3) years of teaching experience, two (2) of which should have been at the level of Lecturer in a Higher Institution of Learning.

ii) Should have at least three (3) new publications in the area of specialization, as the first author or corresponding author within the last five (5) years.
iii) Should have supervised at least three (3) Graduate students to completion.

iv) Demonstrable evidence of Academic Leadership
c) Competences
i) Strong mentorship, talent development and team-building skills 

ii) Demonstrated research grant collaboration abilities

iii) Ability to uphold high academic honesty and ethical research practices

iv) Critical thinking, problem-solving and analytical skills
v) Highly adaptable and resilient
vi) Excellent communication and presentation skills

vii) Leadership and management skills 

viii) Teamwork and collaboration ethos 

ix) Conflict prevention and resolution traits 

x) Accuracy and attention to detail 

xi) Integrity and accountability 
	Job Title
	Senior Lecturer (Natural Resources & Climate)

	Department
	Environmental & Natural Resources

	Reports to
	Head of Department

	Salary Scale
	PU5

	Age
	60 Years of age and below

	Terms of Employment
	Permanent

	Number of Posts
	01

	REF.NO.
	INT AD/APP/3/03/26


Job Purpose

To provide academic and administrative leadership in Natural Resources & Climate through high-quality teaching, research, innovation, supervision, mentorship and stakeholder engagement.
Key Duties and Responsibilities

1) Provide leadership in teaching, research, innovation, curriculum development, and knowledge transfer.

2) Teach undergraduate and postgraduate courses in relevant disciplines.

3) Supervise and mentor graduate students.

4) Conduct high-impact research and publish in reputable journals.

5) Prepare and secure competitive research grants.

6) Present research findings at conferences, seminars, and related forums, including policy briefs to Government.

7) Build research Teams for collaborative engagements with Partners, Government, Industry, NGOs, and Communities.

8) Participate in academic administration and administrative functions of the University (Planning, Budgeting, Representation on Statutory Committees, strategic initiatives, and supervision of project staff).

9) Perform any other official duties assigned

Person Specifications

a) Qualifications
a) PhD in either Environmental Sciences, Climate Change and Disaster Management, Natural Resources, Agroecology from a recognized awarding institution.

b) Master’s Degree in either Environmental Sciences, Climate Change and Disaster Management, Natural Resources, Agroecology from a recognized awarding institution.

c) An Honors Bachelor’s Degree in either Environmental Sciences, Natural Resource Management, Natural Resource Economics, Forestry and Agriculture from a recognized awarding Institution.
b)   Experience 
i) Should have at least three (3) years of teaching experience, two (2) of which should have been at the level of Lecturer in a Higher Institution of Learning.

ii) Should have at least three (3) new publications in the area of specialization, as the first author or corresponding author within the last five (5) years.
iii) Should have supervised at least three (3) Graduate students to completion.

iv) Demonstrable evidence of Academic Leadership
b) Competences
i) Strong mentorship, talent development and team-building skills 

ii) Demonstrated research grant collaboration abilities

iii) Ability to uphold high academic honesty and ethical research practices

iv) Critical thinking, problem-solving and analytical skills
v) Highly adaptable and resilient
vi) Excellent communication and presentation skills

vii) Leadership and management skills 

viii) Teamwork and collaboration ethos 

ix) Conflict prevention and resolution traits 

x) Accuracy and attention to detail 

xi) Integrity and accountability 
	Job Title
	Assistant Lecturer (Art & Design)

	Department
	Special Needs & Inclusive Education

	Reports to
	Head of Department

	Salary Scale
	PU6.2

	Age
	60 Years of age and below

	Terms of Employment
	Contract

	Number of Posts
	01

	REF.NO.
	INT AD/APP/3/04/26


Purpose of the job

To support quality teaching and community engagement to promote, Art & Design. 
Duties and Responsibilities
1) Assist in preparation of Lecture material and conduct lectures to undergraduate students.

2) Assist in setting tests, examinations and coursework.

3) Assist in marking tests and examinations scripts and compiling examinations results.

4) Assist in administering and invigilating tests, examinations and coursework.

5) Assist in supervising undergraduate undertaking research projects.

6) Assist in supervising student projects under guidance and supervision of a Lecturer.

7) Carry out official administrative duties that may be assigned by the Head of Department.

8) Contribute to the University and wider society through community service. and;
9) Perform any other related duties as may be assigned from time to time.
Person Specifications

a) Qualifications

a) Master’s Degree in Art and Industrial Design; or Commercial Industrial Art and Design from a recognized awarding Institution. 
b) Either an Honours Bachelor of Vocational Studies degree in Art and Design with Education or Bachelor’s Degree in Education (Secondary) with a  specialization in Art and Design, (Second-Class Upper Division and above) from a recognized awarding Institution.
b) Experience 
     Two (2) years of teaching experience in an Institution of Higher Learning. 
c) Competences
i) Innovative teaching methods.

ii) Digital Literacy

iii) Excellent communication and presentation skills. 

iv) Critical thinking, problem-solving and analytical skills 

v) Highly adaptable and resilient

vi) Teamwork and collaboration ethos 

vii) Conflict prevention and resolution traits 

viii) Accuracy and attention to detail 

ix) Integrity and Accountability 

	Job Title
	Assistant Lecturer (Accounting & Finance)

	Department
	Faculty of Business & Management Science

	Reports to
	Head of Department

	Salary Scale
	PU6.2

	Age
	60 Years of age and below

	Terms of Employment
	Contract

	Number of Posts
	01

	REF.NO.
	INT AD/APP/3/05/26


Purpose of the job

To support quality teaching and community engagement to promote, Accounting & Finance. 
Duties and Responsibilities
1) Assist in preparation of Lecture material and conduct lectures to undergraduate students.

2) Assist in setting tests, examinations and coursework.

3) Assist in marking tests and examinations scripts and compiling examinations results.

4) Assist in administering and invigilating tests, examinations and coursework.

5) Assist in supervising undergraduate undertaking research projects.

6) Assist in supervising student projects under guidance and supervision of a Lecturer.

7) Carry out official administrative duties that may be assigned by the Head of Department.

8) Contribute to the University and wider society through community service. and;
9) Perform any other related duties as may be assigned from time to time.
Person Specifications

a) Qualifications

a) Master’s degree in Business Administration (Accounting or Finance) or Master of Science Accounting & Finance from a recognized awarding Institution. 
b) An Honors Bachelor’s degree in Business Administration (Accounting or Finance) or Accounting & Finance or Bachelor of Commerce degree (Accounting & Finance) or Business Studies with a specialization in Accounting & Finance (Second-Class Upper Division and above) from a recognized awarding Institution.

b) Experience 

     Two (2) years of teaching experience in an Institution of Higher Learning. 
c) Competences

i) Innovative teaching methods.

ii) Digital Literacy

iii) Excellent communication and presentation skills. 

iv) Critical thinking, problem-solving and analytical skills 

v) Highly adaptable and resilient

vi) Teamwork and collaboration ethos 

vii) Conflict prevention and resolution traits 

viii) Accuracy and attention to detail 

ix) Integrity and Accountability 

	Job Title
	Senior Quality Assurance Officer

	Department
	Quality Assurance

	Reports to
	Principal Quality Assurance Officer

	Salary Scale
	PU6.1

	Age
	60 Years of age and below

	Terms of Employment
	Permanent

	REF. NO.
	INT AD/APP/3/06/26


Purpose of the Job: 



To undertake quality assurance, monitoring, evaluation, and inspections, of the University’s teaching, learning, research and community service function to ensure compliance and service standards.
Duties and Responsibilities
1) Compile data or information for developing or reviewing quality assurance tools.

2) Monitor compliance to the established quality assurance framework and other legal, policy and strategic requirements and programs.

3) Provide technical support to the various academic and administrative units in the implementation or enhancement of quality assurance systems within the University.

4) Undertake the conduct of quality assurance and quality enhancement activities of the University.

5) Prepare and submit quality and inspection reports and reports on feedback from the various units of the University. 

6) Provide technical support to University units in dealing with challenges arising after implementation of quality programs.

7) Sensitise, educate and train both staff and other relevant Stakeholders in Quality Management Systems.

8) Analyse cumulative quality assessments and provide advise to the Principal Quality Assurance Officer accordingly.

9) Perform any other duties assigned by the supervisor.

Person Specifications

a) Qualifications 
a) An Honors Bachelor’s Degree in Education or Social Sciences, Social Work and Social Administration, Arts, Natural Sciences, Information Technology, and Business studies, from a recognized awarding Institution.
b) EITHER

A Post Graduate Diploma in Education (PGDE), Teacher Education or Higher Education, or Public Administration, Financial Management, Project Planning & Management or any field aligned to the Bachelor’s Degree from a recognized Institution;
OR

A Master’s Degree in Education, Social Sciences, Social Work and Social Administration, Arts, Natural Sciences, Information Technology, Business Administration, or Business Studies from a recognized institution.
b) Experience
At least three (3) years of relevant working experience in Quality Assurance, Project Management, Academic Administration, Monitoring and Evaluation, or related fields, preferably in an institution of higher learning.
c) Competences

i) Good interpersonal and communication skills
ii) High level of integrity
iii) Ability to pay attention to detail
iv) Demonstrated Computer skills
	Job Title
	Assistant Administrative Officer (Public Relations)

	Department
	Marketing & Public Relations Unit

	Reports to
	Principal Communications Officer

	Salary Scale

	PU7

	Age
	60 Years of age and below

	Terms of Employment
	Permanent

	Number of Posts
	01

	REF.NO.
	INT AD/APP/3/07/26


Job Purpose

To support the planning, implementation and coordination of Public Relations, Communication and Corporate image activities in the University. 
Duties and Responsibilities
1) Assist in preparing and disseminating institutional information, news, announcements, press releases, speeches, briefs and other communication materials.

2) Support the organisation and coordination of University events, including public lectures, conferences, graduations, exhibitions, press briefings and other corporate functions.

3) Assist in managing the University's social media platforms and other digital communication channels by preparing and posting approved content.

4) Assist in taking and maintaining photographic, audio-visual and other records of University events and activities.
5) Assist in preparing newsletters, brochures, flyers, posters, website content and other institutional communication materials.

6) Respond to routine enquiries from staff, students, media representatives and members of the public and refer complex matters to the appropriate officer.

7) Maintain proper records of communication and public relations activities, publications, media engagements and related correspondence.

8) Participate in the preparation of reports on public relations and communication activities.

9) Perform any other relevant duties assigned by the immediate supervisor.
Person Specifications

a) Qualifications
a) An Honours Bachelor's Degree in Public Relations, Mass Communication, Journalism, Communications, Corporate Communication, Digital Marketing from a recognised institution.
b) A professional qualification or training in Public Relations, Communication, Digital Marketing, Media Relations or a related field is added advantage. 
b) Competences
i) Written and oral communication skills.

ii) Strong interpersonal and relationship-management skills.

iii) Ability to develop clear and engaging communication content.

iv) Social media and digital communication skills.

v) Presentation skills.

vi) Basic photography, video and graphic-content development skills.

APPLICATION PROCESS
Interested and eligible candidates MUST ELECTRONICALLY submit the application documents below merged as one document in PDF to applicationssept2026@mmu.ac.ug:  

1. Application letter. 

2. A detailed up-to-date Curriculum Vitae (CV) containing names and contacts of three (3) credible referees. 

3. Copies of relevant Appointment and Confirmation letter (s). 

4. Copy of National Identity Card

5. Details of the physical address, telephone contact and email address.

6. Any other relevant documentation to support the application. 

N.B: Application not in one PDF file and those arriving after the closing time and date will not be considered.  Details of the job advert can be accessed on the University website: www.mmu.ac.ug. 

Applications should be addressed to: - 

The University Secretary
Mountains of the Moon University
P. O. Box 837, Lake Saaka Campus

Fort Portal City, Uganda. 

The application must be received by 5:00 p.m. on 9th September 2026. MMU is an equal opportunity employer, and appointments to all positions are based on merit. Only shortlisted candidates will be contacted. Females and persons with disabilities are encouraged to apply.
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